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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KALYANI CHARI TABLE TRUST' S KALYANI
RAVI NDRA SAPKAL COLLEGE OF MANAGEMENT
STUDI ES

Name of the head of the Institution

SUHAS BALASAHEB DHANDE

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02594- 220165

Mobile no.

9420695486

Registered Email

di rector. krscns@apkal knowl edgehub. org

Alternate Email

dhande. suhas@edi ffnmai | . com

Address Sapkal Know edge Hub, Tri nbakeshwar
Road, Anjaneri, Nashik
City/Town NASHI K

State/UT

Mahar ashtra




Pincode 422213
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Suhas B. Dhande

Phone no/Alternate Phone no.

02594220165

Mobile no.

9420695486

Registered Email

di rector. krscns@apkal know edgehub. org

Alternate Email

dhande. suhas@edi ffnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http:// nba. sapkal know edgehub. org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt p: / / nba. sapkal knowl edgehub. or g/ nba-
acadeni c. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
A G Period From Period To
1 A 3.03 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 18- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://mba.sapkalknowledgehub.org
http://mba.sapkalknowledgehub.org/mba-academic.php
http://mba.sapkalknowledgehub.org/mba-academic.php

NAAC Accreditation 11- Aug- 2018 148
2
REDXCLUB 30- Aug- 2018 92
1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with

duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NAAC Accreditation

REDXCLUB - Platform for Social |nnovations

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

NAAC Accreditation

Accredited A grade

PLat form for Social |nnovation

REDX Cl ub establ i shed



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2452_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2452_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2452_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2452_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 11- Aug- 2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 07-Jan- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The ERP systemis having various

currently operational (maximum 500 words) nodul es |i ke Students, Teachers,
Establ i shnent, Transport, Fees, Result
etc. which is very useful in day to day
functioning. The new ERP is al so being
devel oped.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Skill devel opnment equi pnent |ike conputers, LCD Projectors needed for ICT
delivery and e- content delivery to the faculties and students are purchased
time to tinme as per need. The institute collects regular feedback fromfaculty,
students, alummi, parents and experts in the curriculumof different subjects
and tries to conmunicate the sane to BOS to consider it in the process of
curriculumrestructuring. After receiving the inputs fromsuch feedback the
draft of the syllabus is finalized by the BOS and then present to the peer
review conmittee nenbers. The peer review conmittee nenbers are from
i ndustries, research institutes and renowned senior teachers of particular
subj ects. Their val uabl e suggestions are incorporated by the BOS before
finalizing and inplementation of the curriculum The teaching, |earning and
eval uati on schedul es begin with the Acadeni c Cal endar prepared by the
institute. The Academ c Cal endar is based on the Academn c Cal endar of
Savatri bai phul e Pune University of Pune. Preparation of academ c cal endar is
done at the beginning of the acadenic year. Each teacher prepares a highly
wor kabl e and practicabl e teaching plan based on academi c cal endar of Institute.
The Elective (Internal) subjects are evaluating by concurrent nethods by
subj ect teachers of institute. Evaluation of papers conducted by University is



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2452_Quality.xlsx

done through the Central

June 2016,

papers together and thereafter
the University of Pune,

Assessment Program of University,
hol ds the responsibility as a center

i n which one coll ege

and teachers fromdifferent colleges
within the jurisdiction of University are assigned duties to evaluate the
results are declared by the University. From
has nodified the syllabus. For Ph.D, every
student can choose the topic of his interest.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dates of
Introduction

Duration

Focus on employ Skill
ability/entreprene

Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Al'l

01/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

2

07/ 01/ 2019

168

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Al'l

82

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers

Alumni Yes
Parents

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2452_Program_introduced_1575973572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2452_Value_added_courses_1575973813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2452_Projects_undertaken_1575973891.xlsx

(maximum 500 words)

Feedback Obtained

Feedback from students, parents, alummi
teachi ng/ research and admi ni strati on.
neet annual ly. Feedback is taken fromthe alumi to understand the utility and

al i gnment of syllabus and val ue added progranms in their corporate life. Simlar
feedback is also obtained fromthe enployer to understand the industryreadi ness
of the students. Accordingly the suggestions are given in the BOS neetings to
the University. The changesnodi fications which can can not be inplenmented in
the syl labus i medi ately, are taken care by the way of val ue added courses and

extra activities.

is being used for inprovenent in
The Institute conducts parent teacher

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Common 120 75 71
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 153 0 12 12

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 10 4 0 4

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is implemented in the institute right from the inception to understand the problem
students are facing and solve the problems. These problems can be academics or career related or sometimes
even personal problems. Most of the times students interact with the mentor personally and they dont want their
problem/issue is disclosed to others. To give this confidence, we have decided not to document the problem and
discussion, as if documented, anytime later also others can read it. But the system has given good results. There
are few examples students shared in open. One student was about to leave the course, but after mentoring could

complete the course and further get placement in multinational organisation during campus placement. This is
the evidence of effective Student Mentoring system.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
153

13

12



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2452_Demand_ratio_1576473021.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

12

0

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Suhas B. Dhande Di rector CASI Conmuni ty
Leader
2019 Dr. Suhas B. Dhande Di rector Educat i on
Leadershi p Award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Till academ c year 201213 there was Syl | abus of 2008 and under it there were no
options for selecting the internal subjects as external as well as interna
subj ects were fixed. University examwere there for 70 narks and interna
eval uation was of 30 marks. The eval uation systemwas there were 2 classroom
tutorials were there and at the end of senmester the termend exam were
conducted, and also there were marks for attendance. Wi ghtage were provided to
classroomtutorial, termend exam attendance for cal culating final 30 marks of
internal evaluation for external subjects and 50 marks of internal subject.
Savitribai Phule Pune University has introduced a Choice Based Credit System
(CBCS) fromthe academ ¢ year 201314. the University has replaced the marking
system used for the declaration of results by the G ading system In this
system students are placed in ability band designated with al phabeti cal
letters called Gades that represent a range of scores. The University has
changed the evaluation criteria fromthe academ c year 201314. Under these
criteria the full credit courses are evaluated for 100 marks. Qut of which 30
marks are for internal evaluation, 20 marks for m d senester online exam nation
and 50 marks for University witten exanination. The half credit courses are
evaluated internally for 50 marks. The internal evaluation is on concurrent
basis. Individual faculty nmenbers are given the flexibility to design the
concurrent eval uation conponents for their respective subjects. A mninmmof 3
concurrent eval uation conponents per full credit course and 5 concurrent
eval uati on conponents for each half credit course have been prescribed by the
University. The Institute has al so been provided with the liberty to conduct
addi tional conponents as may be required to assess students’ capabilities.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2452_Honours_recieved_1576473664.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2452_Evaluation_1576473829.xlsx

Initially according to syllabus of 2008 there were no such flexibility to
sel ect internal subjects but in Syllabus of 2013 2016 there are anpl e nunber of
internal subjects were there to select and on the suggestion majority of
students we offer theminternal subjects of their choice.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution adheres to the academ c cal endar for conduct of CIE as while

preparing academ c cal endar the scope is given to decide to faculty nmenbers to

deci de dates of concurrent evaluation according to their |ecture schedul e and
teaching plan for the subject they are teaching. Wth this scope faculty
menbers fix the schedule for the concurrent eval uation and gives detai

schedul e to examcell. After that at examcell the consolidated schedule for

concurrent evaluation is prepared and send to academ c coordi nator for further

i nformation of students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nba. sapkal knowl edgehub. or g/ nba- pr ogr amre- out cones. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA Fi nanci al 44 38 86. 36
Managenent
VBA Mar ket i ng 25 21 84. 00
Managenent
VBA Health Care 2 1 50. 00
Myt
VBA Human 8 5 62. 50
Resour ce
Myt
MBA I nfo. Tech. 2 2 100
Myt
MBA I nternati ona 1 1 100
| Busi ness
Myt
VBA Supply Chain 3 3 100
Myt
VBA Agri - 1 0 0
Busi ness
Myt
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. nba. sapkal know edgehub. or g/ nba- st udent -sati sfacti on-survey. php



http://www.mba.sapkalknowledgehub.org/mba-programme-outcomes.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2452_Pass_percentage_1576475383.xlsx
http://www.mba.sapkalknowledgehub.org/mba-student-satisfaction-survey.php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
No Data Entered/ Not Applicable !!!
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Institutions Dr. Suhas VHRDs 24/ 09/ 2019 Certification
I nnovati on Dhande I nnovation Cell of Menbership
Counci |
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

VBA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 2 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

VBA 1

View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2452_Research_Fund_1576475660.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2452_Awards_won_1576476953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2452_Incubation_centres_1576476971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2452_journals_notified_on_UGC_1576477161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2452_Books_and_Chapters_1576477227.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
RedxC ub Kunmbht hon, M T 4 147
Bost on
St udent Book SKH 2 150
| naguration
Qut bound Lear ni ng SKH 3 69
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

St udent Book
| naguration

SKh, Community

St udent Book
I nagur ation

2

150

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2452_Bibliometrics_1576477354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2452_Index_1576477419.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2452_Faculty_participation_1576477487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2452_Extension_1576477685.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2452_Awards_for_extension_1576477981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2452_Students_in_extension_1576478043.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

REDX Cl ub 147 SKH 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

14 12.98

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
O hers Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Ful l'y Revi sed 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 8115 2311630 52 19765 8167 2331395
e- Books 1 0 0 2 0



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2452_Collab_activities_1576478126.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2452_Linkages_1576478147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2452_MoU_1576478167.xlsx

Jour nal s 27 57630 27 57630 54 115260
e-Journal s 2 1400 2 1400 4 2800
CD & Vi deo 134 34615 0 0 134 34615

Li brary 1 180000 1 30000 2 210000
Aut omat i on
O her s(spe 1 1400 1 1400 2 2800

cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 150 120 150 150 120 7 23 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 150 120 150 150 120 7 23 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.8

2.74

14

12.98

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There is very uni que system and procedure for maintaining and utilizing
physi cal, academi c and support facilities — |aboratory, Library, sports
conpl ex, conputers, classroons, equipnents etc. Al the colleges including KR



https://assessmentonline.naac.gov.in/public/Postacc/Library/2452_Library_1577338903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2452_e-content_by_teachers_1576648163.xlsx

Sapkal Coll ege of Managenent Studies is working under the unbrella of Kalyan
Charitable Trust’s Sapkal Know edge Hub. The trust has separate ‘Civil And
Mai nt enance Departnment’ which is conmmon to all the colleges, and is headed by
M. N vrutti Salunke. Regarding IT and Conputer related work, M. Pratik
Dhanage, shoulders the responsibility. Thus the *Civil and Maintenance
Departnment’ shoul ders the conplete responsibility of all the civil and
mai nt enance work. The organi sational structure is as shown bel ow. Any
requi rement regarding civil work, repair or maintenance work related to any
infrastructure, as and when required, is noted in the M ntenance register by
t he person who is facing the problemor need. Then the requirenent is intinmated
to the Gvil and Maintenance Departnent via ‘Interoffice Conmunication . A
sanction is obtained for the required work and then the work is taken care hy
the Civil and Maintenance Departnment. Intimation is given by the departnent to
the coll ege, upon conpletion of the work and the registered is signed by the
concerned person who has conpl eted the work.

http://www.mba.sapkalknowledgehub.org/mba-maintanance-policy.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support I nstitutional 42 1516937
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal Gover nnent 112 7024452
Schol arshi p
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I ndustry 16/ 11/ 2018 89 Witer Information
Expect ati ons
Personal ity Dev 06/ 12/ 2018 97 d obal Tal ent Track
OoBL 14/ 01/ 2019 69 SKH
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File



http://www.mba.sapkalknowledgehub.org/mba-maintanance-policy.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2452_Scholarships_1576558567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2452_Development_Schemes_1576558735.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2452_Guidance_1576558834.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Witers 42 18 St ock 23 1
i nformation Hol di ng
co.of India
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 2 VBA VBA Munbai PhD / PGP
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

0

0

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students take active participation in all
the Institute since inception.

up at

of the following commttees set
Students are nom nated to the various



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2452_Placement_1576559151.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2452_Progression_1576559232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2452_Qualifying_1576559267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2452_Activities_Organised_1576559299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2452_awards_in_activities_1576559327.xlsx

conmittees based on their qualifications and areas of interest. Library
comm ttee Magazine Commttee Cultural Conmittee Extension activities committee
Student council committee Student welfare committee Excursion and Tours
comm ttee Gynkhana / Sports committee Anti ragging and grievance redressa
comm ttee Placenent conmittee Alumi conmmittee Accreditation and Interna
Qual ity assurance conmittee Parents Association and Discipline conmttee On the
suggestions of students various activities conducted |ike additional sessions
for conmmuni cation devel opnent, personality devel opnent, activities added in
annual sports, cultural programmes, celebration of various days etc. Due to
change in pattern by university in previous year, student council was not
formed as instruction related to conduct of election is not provided by the
university till date. The college had a Student Council from academ c year 2008
to 2016. In acadenic year 201617 student council was not formed because
Maharashtra Universities Act 1994 was cancel |l ed and new act was not
i npl emented. The student council is constituted as per Savitribai Phul e Pune
Uni versity guidelines, (as per Maharashtra Universities Act 1994) consisting of
Class representative, University representative, Ladies representative, sports
and cultural representative

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institute has a registered Alumi association. Alumi neet is held every
year .The alumi neet is a whole day activity where the alunmus interacts with
the present batch of students. Various interactive session as well as cultura
program are held on the Alumi neet. Alumi contribute in the placenent
activities by suggesting various conpani es where there exist vacancies, for
final placenment as well as for internship. They al so contribute by taking
session on soft skill devel opnent , interview techniques, presentation skil
etc. They also share their experience in the corporate life with the present
bat ch of students. The Alumi also contribute financially to the Al ummi

Associ ation. They deliver |ecture on career guidance trough | ectures, semnars
etc. The alumi of all the batches are al so connected through the social nedia.

5.4.2 — No. of enrolled Alumni:

55

5.4.3 — Alumni contribution during the year (in Rupees) :

27500

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege pronotes the culture of participative nanagenent. This is reflected
by the fact that faculties are given the autonomy authority of decision nmaking
in fulfilling the acadenm c additional responsibilities. The work culture is
conducive to the growh of each faculty. Levels of participative nmanagenent: e
Institute Level: Every Faculty nenber is a part of various conmittees for
events, research assignnments, value added courses etc alongwi th invol venent of
students, parents and alummi in sone of the commttees ¢ University Level: Mbst
i mportantly, each faculty menber is a part of university assignnment either in




the form of paper setter for online or external exam nation or both or also for
eval uation as an exam ner for external exanms and SIP eval uations The Director
of each coll ege of Sapkal Know edge Hub is given sufficient |iberty and
authority by the top managenent to meke and inpl ement decisions for the
betternment of Institutional performance. KRSCMS has fornmed various conmittees
for carrying out the regular activities as nentioned below 1. Council on Long
range Pl anning 2. Academ c Linkage and Consultancy Comrittee 3. Library
Conmittee 4. Extension activities Commttee 5. Student Council Conmittee 6.
Student Welfare Conmittee 7. Staff Welfare Committee 8. Excursion and Tours
Conmittee 9. Gynkhana Committee 10. Anti — Ragging and Gievance Redressa
Committee 11. Placenent Committee 12. Research Committee 13. Alumi Committee
14. | QAC 15. Parents Association and Discipline Commttee 16. Staff Conmittee
The 1 QAC head in consultation with teaching staff enjoys autonony of the
followi ng: a) Departnmental Meetings, Subject wise faculty allocation and Tine
Tabl e Finalization b) Appointnent of Visiting Faculties as required. c)
Inviting experts for guest lectures d) Organizing sem nars for student e)
Maki ng adequate changes in teachi ng nmet hodol ogy f) Providing proposals to
managenment for val ue added courses g) Assessing Casual Leave or Duty | eaves
applications. h) Conducting cocurricular activities, industrial visits and
competitions.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Suggestions given to BOS for syll abus
nmodi fi cation, Faculty on BOS

Teachi ng and Learni ng Practical oriented teaching |ike
Busi ness plan presentation and
i npl ement ation, | earning from Mvies

Exam nati on and Eval uati on Concurrent and continues eval uati on of
t he students and nonitoring

Resear ch and Devel opnent Research projects and research articles
in UGC CARE |isted journals, Focus on
| PR
Li brary, I CT and Physi cal Webopac for online access to library
Infrastructure / Instrunmentation students and staff for 24 hours

availability, wfi canmpus

Human Resource Managenent Faculties are encouraged for higher
education like, Ph.D, NET, SET

Industry Interaction / Collaboration |MU with various industries, INdustria
visits and guest |ectures of industry
experts

Adm ssi on of Students Strictly adhere to DTE, all adm ssions
t hrough DTE rounds and even managenent
seats are surrendered for DTE rounds.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent ERP system for planning




Adm ni stration

Admi ni stration through EPR system

Fi nance and Accounts

Al'l Finance and Accounts are nanaged

using Tally

St udent Admi ssi on and Support

Adm ssi on though DTE online adm ssion
rounds

Exam nat i

on

Al the internal marks and project
mar ks through university online system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 12 6 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
5 4 5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute accounts are audited regularly every year

by t

he Chartered



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2452_Faculty_Emp_1576560849.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2452_Development_training_programmes_1576560871.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2452_Training_Programmes_1576649014.xlsx

Account ant appoi nted by the Parent Managenment for pre audit and yearly audit
system ¢ For effective check on the accounts the two tier systemis followed
the internal and the external audit. ¢ The internal audit commttee consists of
Director of the institute, Accountant and the internal auditor. ¢ The Parent
Managenent i s appointing Chartered Accountant as an internal auditor. He
exam nes the details of fees deposited, expenditure, vouchers etc and on this
basis he provides Incone and expenditure statenent and bal ance sheet of the
year. o External Audit: The external audit is done by Ms R S. P H Chartered
Accountant before the session cones to an end. The remarks given by the auditor
are taken into consideration in the forthcom ng years. There is no audit
obj ection since |ast four years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

1.70

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Gover ni ng
Counci |
Adm nistrative Yes CGover ni ng
Counci |
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Ni |
6.5.3 — Development programmes for support staff (at least three)
Ni |
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Ni |
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 NAAC Accredi | 28/07/2018 09/ 08/ 2018 11/08/ 2018 148
tation



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2452_Funds_or_Grants_1576561006.xlsx

2018 RedX Cl ub 28/ 07/ 2018 30/ 08/ 2018 30/ 08/ 2018 92

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pl antati on: Sapkal Know edge Hub is known as the Green Hub as it has
pl antations of nore than 5000 trees and shrubs throughout the canpus. Students
actively take part in tree plantations on |Independence Day, Republic Day, Wrld
Envi ronnent Day and Founder’s Day. The thene of the 2016 Annual cultural Fest
of Sapkal Knowl edge Hub “ASTI TVA" was Green Environnent reflected in our
sl ogan: Plant trees, save trees. Start today Save tonorrow. On 11th June, 2016,
students of Sapkal know edge hub participated in a massive tree plantation at
t he canmpus of 1400 trees. W have a dedi cated team of nore than 50 gardening
staff at the canpus Replantation: During the Nashi k — Tri nbakeshwar hi ghway
expansi on, many trees were cut down. Sapkal Knowl edge hub took the initiative
to replant sone of them at the canpus which has been successful. Organic
manure: A wel | managed conpost pile is made in the canpus where all organic
waste is collected to make natural manure used for the plants in the canpus.
Carbon Neutrality: 80 of the staff and students use the bus facility for com ng
to the canpus, and thus use of private vehicle is nmninum The greenery around
the institute helps to neutralize whatever carbon by products that are
generated. Majority of the roonms are non AC except for few | ocations
(Director’s office, Conputer Labs, seminar hall). Hence the carbon by product
produced by the air conditioners is mnimal. In the rest of the canpus too,
there is no other source which generates carbon by products. Water harvesting
and construction of check dam W have nade efficient use of Rain water
harvesting at the canpus by collecting rainwater throughout the canpus and
connecting via pipelines to the water bodies. This water is recycled again and
used for irrigating the plants. Mreover the sloping site allows the rain water
to be collected and ground water to be percolated in the check dam constructed
near the entrance of the canpus. We use drip irrigation and sprinklers for
wat eri ng the plants which saves water. Sapkal Know edge Hub took the
responsibility of de silting of the Anjaneri dam which is source of water for
the campus as well as the nearby villages. Energy conservation: KRSCMS is
commtted to energy conservation which is reflected in the design of the
bui | di ng. Maxi nrum use sunlight and ventilation is done for every classroom and
the library due to which there is mninumuse of artificial light or fans.
Mor eover, only CFL or LED lights and bul bs have been used in the building and
Use of lightemitting diode (LED) nmonitors in the conputer |abs, thus decreasing
the use of electricity. Use of renewable energy: KRSCMS has installed a
wi ndm Il and sol ar panels which effectively produce 2.2 KWelectricity. The
Admi nistrative office runs on the renewabl e energy which a consci ous step
towards our commitnent to the environment. Solar heaters are installed at al
hostel s. Swach Bharat: Active participation of staff and students

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2452_Quality_Initiatives_B_1577080473.xlsx

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille Yes 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill devel opnment Yes 1
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antati on: Sapkal Know edge Hub is known as the Green Hub as it has
pl antati ons of nore than 5000 trees and shrubs throughout the campus. Students
actively take part in tree plantations on |Independence Day, Republic Day, Wrld
Envi ronnent Day and Founder’s Day. The thene of the 2016 Annual cultural Fest
of Sapkal Knowl edge Hub “ASTI TVA" was G een Environnent reflected in our
sl ogan: Plant trees, save trees. Start today Save tonorrow. On 11th June, 2016,
students of Sapkal know edge hub participated in a massive tree plantation at
t he campus of 1400 trees. We have a dedicated team of nore than 50 gardening
staff at the canpus Replantation: During the Nashi k — Tri nbakeshwar hi ghway
expansi on, nmany trees were cut down. Sapkal Know edge hub took the initiative
to replant some of them at the canpus which has been successful. Organic
manure: A wel | managed conpost pile is nade in the canpus where all organic
waste is collected to make natural nmanure used for the plants in the canpus.
Carbon Neutrality: 80 of the staff and students use the bus facility for com ng
to the canmpus, and thus use of private vehicle is mninum The greenery around
the institute helps to neutralize whatever carbon by products that are
generated. Majority of the roonms are non AC except for few |l ocations
(Director’s office, Conputer Labs, senminar hall). Hence the carbon by product
produced by the air conditioners is mnimal. In the rest of the canpus too,
there is no other source which generates carbon by products. Water harvesting




and construction of check dam W have nmade efficient use of Rain water
harvesting at the canpus by collecting rai nwater throughout the canpus and
connecting via pipelines to the water bodies. This water is recycled again and
used for irrigating the plants. Mreover the sloping site allows the rain water
to be collected and ground water to be percolated in the check dam constructed
near the entrance of the canpus. We use drip irrigation and sprinklers for
wat ering the plants which saves water. Sapkal Know edge Hub took the
responsibility of de silting of the Anjaneri dam which is source of water for
the canmpus as well as the nearby villages. Energy conservation: KRSCMVS is
conmitted to energy conservation which is reflected in the design of the
bui I di ng. Maxi mum use sunlight and ventilation is done for every classroom and
the library due to which there is mninumuse of artificial light or fans.
Moreover, only CFL or LED lights and bul bs have been used in the building and
Use of lightemitting diode (LED) nonitors in the conputer |abs, thus decreasing
the use of electricity. Use of renewabl e energy: KRSCM5S has installed a
wi ndm || and sol ar panels which effectively produce 2.2 KWelectricity. The
Administrative office runs on the renewabl e energy which a conscious step
towards our commitnent to the environnment. Solar heaters are installed at al
hostel s.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice “Conmitnent to Environnment Conservation” 1. Objectives
of the Practice The organisation’s green goals are a shared responsibility,
broadly distributed throughout the canpus, fromtop to bottom and across al

institutions. The m ssion of the institute includes making the student a finest

human bei ng and bei ng environnment conscious is the need of the hour. Hence the
obj ectives can enunerated as follows 1. to create a consci ous awareness and
sensitivity anongst the staff and students of their responsibility towards
environment 2. to take effective neasures for devel oping a green belt around

the canmpus 3. to continue to retain the canpus as environnentally sustainable

4. to work towards carbon neutrality 5. To support and inplement “Swach Bhar at
Aabhi yan” 1. The Context Sapkal Knowl edge Hub is a tranquil world in itself.
Qur canpus stands unique with its |ush green expanse which was once a barren
I and, colorful plants, replanted trees, herbal plants, chanting birds, gentle

breeze flowng fromthe Anjaneri Hills. Chairman’s |ove for nature has
percolated to all staff and students. Right fromthe tine of designing the
campus an effort towards environnment consciousness was nade. The building is
designed by the architect without disturbing the natural hilly and sl oping
t opography of the site and making the buildings environnentally sustainabl e.

Maxi mum use of natural |ight and ventilation is done for the classroons and the
library. Skylights have been appropriately used to take maxi num advant age of

sunlight. The slope of the site had been cleverly used for placing the sem nar
hall so that the hill need not be cut and the natural topography is retained.

The efforts towards environment conservation continued to be an integral part
of the Institute. 1. The Practice Plantation: Sapkal Know edge Hub is known as
the Green Hub as it has plantations of nore than 5000 trees and shrubs
t hroughout the canpus. Students actively take part in tree plantations on
I ndependence Day, Republic Day, World Environment Day and Founder’s Day. The
thene of the 2016 Annual cultural Fest of Sapkal Know edge Hub “ASTI TVA" was

Green Environnent reflected in our slogan: Plant trees, save trees. Start today

Save tonmorrow. On 11th June, 2016, students of Sapkal know edge hub
participated in a massive tree plantation at the canpus of 1400 trees. W have
a dedi cated team of nore than 50 gardening staff at the campus Repl antati on:

During the Nashi k — Trinbakeshwar hi ghway expansi on, nany trees were cut down.

Sapkal Know edge hub took the initiative to replant sone of them at the canpus

whi ch has been successful. Organic manure: A well nanaged conpost pile is nmade




in the canpus where all organic waste is collected to make natural nmanure used
for the plants in the canpus. Carbon Neutrality: 80 of the staff and students
use the bus facility for coming to the canpus, and thus use of private vehicle
is minimm The greenery around the institute helps to neutralize whatever
carbon by products that are generated. Majority of the roons are non AC except
for few locations (Director’s office, Conputer Labs, sem nar hall). Hence the
carbon by product produced by the air conditioners is mnimal. In the rest of
the campus too, there is no other source which generates carbon by products.
Wat er harvesting and construction of check dam W have made efficient use of
Rai n wat er harvesting at the canmpus by collecting rai nwater throughout the
canpus and connecting via pipelines to the water bodies. This water is recycled
again and used for irrigating the plants. Mreover the sloping site allows the
rain water to be collected and ground water to be percolated in the check dam
constructed near the entrance of the canpus. W use drip irrigation and
sprinklers for watering the plants which saves water. Sapkal Know edge Hub t ook
the responsibility of de silting of the Anjaneri dam which is source of water
for the canpus as well as the nearby villages. Energy conservation: KRSCMVS is
committed to energy conservation which is reflected in the design of the
bui | di ng. Maxi nrum use sunlight and ventilation is done for every classroom and
the library due to which there is mninumuse of artificial light or fans.
Mor eover, only CFL or LED lights and bul bs have been used in the building and
Use of lightemitting diode (LED) nonitors in the conputer |abs, thus decreasing
the use of electricity. Use of renewable energy: KRSCMS has installed a
wi ndm || and sol ar panels which effectively produce 2.2 KWelectricity. The
Admi nistrative office runs on the renewabl e energy which a consci ous step
towards our commitnent to the environment. Solar heaters are installed at al
hostel s. Swach Bharat: Active participation of staff and students for Swachchh
Bhar at Abhi yaan and Goda Swat chta Abhi yaan (cl eaning of the river Godavari in
nashi k) is also comrendable. 1. Evidence of Success Green audit was conducted
where the college initiatives have been appreci ated. Canpus has been awarded
the “Vruksham tra award” for environnent conservation in 2015 by governnent of
Maharashtra at the hands of Hon. Chief Mnister Shri Devendra Fadanvis and
Forest M nister Shri Sudhir Mingantiwar “Chatrapati Shivaji Mharaj Vanashree
award” in the year 2016 for green canpus by Samgji k Vani karan Mahasanchanal ya
Van Vi bhag, Maharashtra State. 1. Probl ens Encountered and Resources Required
No maj or problems have been encountered. 7. Notes (Optional) Best Practice |
1. Title of the Practice Financial assistance and nonetary awards to the
deserving students. 2. Objectives of the Practice Many students seeking
adm ssions cone fromthe rural/tribal areas with | ow econom ¢ back ground. So
financial assistance is extended to deserving students who have not been able
to secure government schol arship under the institutional |evel scholarship
scheme. The nonetary reward of Rs 21000 to neritorious students is recognition
of their academ c achi evenents. So, the noble objectives of the practice are To
extend financial aid to the poor students, especially fromthe rural, to enable
themto get adm ssions To support financially all the deserving poor students
wi t hout any discrimnation of caste or creed. To inculcate the val ues of
‘generosity’ and a ‘sense of social responsibility’ anbng the students. To
reward the neritorious students with cash prize as seed noney for future
endeavours. 3. The Context Through a sincere commtment to all students and
their famlies, we strive to elimnate financial and other barriers to higher
education. We neke a conscious effort to reach out to those with exceptiona
econom ¢ and educational needs. These funds are provi ded besides the governnent
schol ar shi ps. Governnent schol arshi p focuses on reservation categories or EBC
category only but sonetinmes due to want of docunents or rigid conditions, nany
students do not fit the bill. Institutional |evel scholarship caters to these
students with an additional 10 scholarship to girl students. A reward systemis
to notivate and award the students who top the acadenic year. The aimis to
reward the performance, hard work and sincere commtnment of the students. 4.




The Practice Institutional |evel scholarship is given every year to the needy
students based on their past academ c performance. Percentage of schol arship
depends on narks achieved at the graduation level. Additional 10 scholarship to
girl students is given. Every year during the grand annual cultural fest of
“Astitva’ we give cash reward of Rs.21, 000/ to the nmerit holder of the year in
front of all students, their parents and esteened guests. Wth this practice we
acknow edge and appreciate the performance of the neritorious students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nba. sapkal knowl edgehub. or g/ nbha- best - practi ces. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion and mission: Creating globally conpatible nanagers and entrepreneurs. To
contribute to the national devel opnent by delivering know edge, by devel opi ng
skills and conpetencies to transformthe youth of this country in to efficient
and effective nmanagers and entrepreneurs, finest human bei ngs and contri butory
citizens. The priority and thrust area in harnmony to the vision and mi ssion of
KRSCMS is “to transformthe youth into effective managers, entrepreneurs and
finest human beings”. The Institute has adopted the best features of the
education to succeed in conpetitive business world with grace and wi t hout
conmpromi sing with universal values and ethos. Transformng into effective
managers: At KRSCMS we prepare our students for the chall enges opportunities of
the real world through bal anced curriculum fostering their persona
prof essi onal devel opnent that transforms student’s potential into career
perforner. The pedagogi cal methods at KRSCMS includes m x of academ cs, case
studies, field assignnments, extracurricular and cocurricular activities,
sem nars and industry interactions which gives vent to the latent talent and
hel ps to groomthe core conpetencies and acunen of the students. Distinctive
feature of KRSCMS is the val ue addition programmes such as OBL, Six Sigma, ERP
SAPO1 and MSExcel. Many of the students taking admi ssion are fromrural and
ver nacul ar background and we specially offer training in English |anguage and
one foreign |anguage as a part of soft skills training. KRSCVMS is commtted to
transformng themtorealize his or her full potential. The response fromthe
corporates in the form of robust placenents testifies the fact that we are on
the right path. Transforming into entrepreneurs: KRSCMS is conmtted to the
nati onal vision of “Make in India.” W realise the inmportance of nurturing job
creators along with job seekers. The Instituteon regular basis conducts and
organi zes various national and international | evel conferences, workshop and
sem nars for entrepreneurship devel opment. KRSCMS has col | aborations with
Ent repreneurshi p devel opment Institute of India, MSME and MOU with MT
Kunbht hon whi ch has opened the doors of I|ncubation Center of TCS at Nashi k.
Many of our alumi are successful entrepreneurs and there is a grow ng nunbers
of students opting for setting up their own businesses and not relying on
pl acements. Transformng into Finest human bei ngs: W understand the inportance
of Enpbtional Quotient and try to ensure holistic devel opnent of the students
t hrough Bl ood donation canps, visit and assistance to orphanages every year,
Femal e anti feticide canpaigns, Antidrug canpai gns , Swachh Bharat canpai gns,
Tree plantations, HV awareness, Jal Saksharta and help to |ocal schools. Qur
activities are focused on incul cating environnment consciousness, human val ues
and national values in the students. Guest |ectures of Swam Shrikanthanandji,
Swanm Anandgiri Mharaj, disciples of Swam Vivekanand and nenber of The Art of
Li vi ng Foundati on have hel ped increase spiritual growh of students. Sindhutai
Sapkal al so known as Mdther of Orphans is an Indian social worker and socia
activist visited the canpus to guide the students and sensitize themtowards
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the less fortunate. We al so have Yoga and neditation sessions for the students
for spiritual awakening.

Provide the weblink of the institution

http://ww. nba. sapkal knowl edgehub. or g/ nba-di stinctive-areas. php

8.Future Plans of Actions for Next Academic Year

Future Plan IN the future plan of the institute, we will try to maintain all the
positive efforts in a sustained manner for the student devel opnent. Apart from
those, we would like to give nore thrust in Agricultural devel opments, food
processi ng devel opnents and export opportunities for the students, as that is one
of the alarnmng and thrust area. W will focus to devel op Performance Managenent
Systemfor all the teaching staff which is nore objective to set goal and neasure
the performance at the end of the assessnent period. Mdire thrust will be given on
funded research projects and research articles in UGCCARE |isted journals.
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